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[Method for Calculating Performance-linked Compensation (Annual Bonus)] 

Representative

Executive
Officer

Performance-
linked

compensation
(annual bonus)

Standardized
base amount for

each position
(100%)

Company-wide

performance indicator
 (variable: 0% to 200%)

Standardized
base amount for

each position
(100%)

= × + ×
ESG progress

(variable: -30% to 30%)

All Executive Officers Eligible: Managing Executive Officer and above

Executive

Officers

Performance-
linked

compensation
(annual bonus)

=

Standardized
base amount for

each position
(50%)

Standardized
base amount for

each position
(50%)

×

×

+ ×

Company-wide
performance indicator

(variable: 0% to 200%)

Division performance
indicator

(variable: 0% to 300%)

Standardized
base amount for

each position
(100%)

ESG progress

(variable: -30% to 30%)































 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

  

 

 

  
   

 

      
 

 

 

 

  

 

 

  
   

 

      

 

 


