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YOUR RETURNS: 
Phillips 66 has dramatically underperformed its 
peers since 2019. Shareholders have missed out 
on substantial returns.

Value of $100 Invested in Phillips 66 Versus Its Peers2

The Numbers Don’t Lie

$140 Million CEO Payday While Phillips 66 Underperformed1

The Status Quo: 
Working Well For Mark Lashier...Not For You

Streamline66.com Vote the gold proxy card

Gold Card

Phillips 66’s CEO Mark Lashier and his management team have been richly rewarded for failure. As the stock continues 
to languish, they defend the status quo and insist their strategy is working.  

The disconnect between executive compensation and shareholder returns at Phillips 66 represents a profound 
governance failure that must be addressed. Shareholders have the opportunity to vote for change at the company’s 
upcoming 2025 Annual Meeting.

Awards are permitted to vest for below median relative 
performance which therefore fails the pay for performance hurdle....

– Legal & General Investment Management, May 15, 2024

INVESTORS ARE TAKING NOTICE
PROMINENT INSTITUTIONAL INVESTORS HAVE RAISED 
CONCERNS ABOUT THE DISCONNECT BETWEEN PHILLIPS 66’S 
EXECUTIVE COMPENSATION AND SHAREHOLDER RETURNS.

CEO REWARDS:
• $140 MILLION to Phillips 66 CEOs from 2020-2024
• $79 MILLION in compensation to Mr. Lashier as CEO since 2022
• Promotion of Mr. Lashier to Chairman (on top of CEO) 
• Above-target bonuses awarded every year despite missed cost targets 

and weaker returns than peers
CEOs like Mr. Lashier are typically paid annual bonuses as a percentage 

target bonuses even when management failed their cost-control objectives.
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The plan aims to unlock trapped value and focus on operational excellence. Getting this turnaround done – and 

VOTE FOR ELLIOTT’S 
FOUR HIGHLY QUALIFIED 
DIRECTOR NOMINEES: 

ALSO, VOTE FOR GOVERNANCE 
ENHANCEMENTS TO KEEP PHILLIPS 
66 LEADERSHIP ACCOUNTABLE TO 
SHAREHOLDERS:

BRIAN COFFMAN SIGMUND CORNELIUS MICHAEL HEIM STACY NIEUWOUDT

ADDITIONAL INFORMATION

of the Company in connection with the Annual Meeting because they contain important information, including information relating to 

Partners LLC, at its toll-free number (877) 629-6357 or via email at info@okapipartners.com.

Streamline66.com 

VOTE YOUR SHARES TODAY

Sigmund Cornelius, Michael Heim and Stacy Nieuwoudt.

Vote the gold proxy card

Scan the QR code 
for more information 
on how to vote

REVITALIZING PHILLIPS 66’S GOVERNANCE WILL REQUIRE CREDIBLE, EXPERIENCED DIRECTORS WHO WILL PUT YOUR RETURNS FIRST. 
SAY NO TO THE STATUS QUO – NO MORE LAVISH CEO COMPENSATION AND SELF-CONGRATULATORY RHETORIC IN THE FACE OF WEAK PERFORMANCE.

The Path Forward

Vote Today Using The Gold Universal Proxy Card

PROPOSAL 2: 
approving the Company’s proposal for the 

PROPOSAL 6: 
approving, on an advisory basis, Elliott’s 
proposal that the Board adopt a policy to 
implement the annual election of all directors



YOUTUBE ADVERTISEMENT 



YouTube Ad 
 
Headline: 
How To Vote | Streamline 66 
 
Long Headline: 
Attention Phillips 66 Shareholders. Your vote matters, no matter how many shares you own. 
 
Description: 
Elliott urges you to vote for our highly qualified board nominees.  
 
Call to Action: 
Learn More 
 
Video: 
https://www.youtube.com/watch?v=1f4QpVSt5cg  
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SOCIAL MEDIA POSTS 
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